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Employment Application Form

	ECS – English Country Schools – is committed to the safeguarding and promotion of the welfare of children. All staff will be interviewed, qualifications will be verified, references will be followed up and background checks will be carried out. You must agree to abide by the Code of Conduct in our Child Safeguarding Policy. Smoking is not allowed on our courses.

	Please type directly into the form: the boxes will expand to contain your information

	First names(s):
	Surname:

	Gender:
	Nationality:

	
Permission to work

How can you prove your ability to work in the UK? Eg. British or Irish passport, UK Gov share code, biometoric residence permit, Frontier Worker Permit, EU Settled status – if in doubt see www.gov.uk/browse/visas-immigration/work-visas


	

	Contact details

	Address:


	Tel:

	
	Email:

	Job preference

	Position you are applying for:

	Available from (date):
	Available to (date):

	Employment & Education history since leaving school (starting with most recent)

	Name / location of employer or educational instutition
	From (date)
	To (date)
	Details of employment or qualification (with grades)

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Experience with age groups (please tick if applicable)

	ages
	considerable
	some
	little / none

	7-10
	
	
	

	11-14
	
	
	

	14-17
	
	
	

	Additional information to support your application:

	Experience of working with under 18s
	

	Residential / pastoral experience
	

	Membership of professional bodies
	

	Other qualifications (eg. first aid / lifeguarding, sports..)
	

	Professional statement

Please describe your general approach to your work at the moment and your professional aspirations for the future

	

	Personal statement
What sort of person are you? For example what are your interests outside work?

	

	Other information

Is there anything else you think we need to know? For example, personal or medical issues that we should be aware of?

	

	How did you hear about us?
To assist us with our recruitment please tell us how you heard about us. If possible please also tell us which sources of information you tend to use when seeking employment

	

	Professional references
Please supply details for two professional referees, one of which must be your current or most recent employer, the other relevant to your application. Email addresses should be institutional

	
	Current / most recent employer
	Second referee

	Name
	
	

	Position
	
	

	Organisation
	
	

	Tel:
	
	

	Email:
	
	

	Relationship to you:
	
	

	Compulsory declaration of any convictions, cautions or reprimands, warnings or bind-overs

	This post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974. This means you must now declare any convictions, cautions or reprimands, warnings or bind-overs that you have ever had. A criminal record will not necessarily debar you for consideration for this appointment.

Do you have any convictions, cautions or reprimands, warnings or bind-overs? YES / NO

If your answer is YES you must record full details in a separate, sealed envelope marked with your name and “Confidential Criminal Record Declaration” and send it to the address at the end of this employment form.

	The information given on this form and elsewhere in connection with my application is accurate. I have not withheld any facts relevant to my application:

	Signed:
	Date:

	Now please return this form by email to etchells@countryschools.co.uk
Telephone +44 (0)1242 604067




